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Australian Qualifications Framework (AQF) Level 7 Vocational Degree
January 2026 webinar questions and answers

Q1. Industrially, what award(s) will this qualification be included in, and where will it fit within those award structures?
A. Award placement is still to be finalised. Phase 2 recommends a nationally coordinated industrial relations consultation process to determine where the qualification fits. Early testing suggests it can be accommodated within existing awards and enterprise agreements.
For full details, see the Industrial Relations Considerations section of the Vocational Degree Phase 2 final report or the report excerpts. 
Q2. If there are no prerequisites and someone from Year 12 can enrol in this 3‑year course, is Recognition of Prior Learning (RPL) available for people with many years of experience and for people who hold diplomas or tertiary qualifications in engineering? 
A. Yes, entry into the vocational degree is designed to be flexible. The model supports RPL where needed. It is intended to accommodate experienced workers, school leavers, and people with relevant diploma or higher education backgrounds.  
For full details, see the RPL section of the final report. 
Q3. Will the training arrangement be like an apprenticeship? 
A. The delivery model is currently unknown and will take shape throughout Phase 3. An apprenticeship-like employment model is one of the delivery methods that has been explored. The training focus remains in the workplace with specialist practical skills at the forefront of a vocational degree and structured Work Integrated Learning (WIL) as an essential element. The design also allows for flexible delivery arrangements and patterns suitable for Fly-in Fly-out and shift-based workforces. 
For full details, see the WIL section of the final report. 
Q4. Trades at AQF Levels 3 and 4 can take 4 years – how can AQF 7 be 3 years? 
A. Trade apprenticeships and an AQF 7 vocational degree are designed for different outcomes and delivery models. The vocational degree is proposed as a 3-year program that combines provider-based learning with structured workplace learning to build applied professional capability at AQF 7, rather than replicating apprenticeship timeframes at AQF Levels 3 and 4. 
For full details, see the Graduate Outcomes and Qualification Structure section of the final report. 
Q5. Will the learnings flow back into the university sector? 
A. The vocational degree has been designed to work in partnership with higher education rather than in opposition to it. Early discussions with higher education providers indicate strong interest in recognising vocational degree units as credit towards relevant undergraduate programs and meeting entry requirements for postgraduate qualifications. This includes graduate certificates, graduate diplomas and master's programs in areas such as asset management, applied engineering and reliability engineering. There is also interest in enabling reverse credit, where completed AQF Level 7 higher education units may be recognised as electives within the vocational degree, allowing learners to transition between sectors without unnecessary duplication. 
For full details, see the Pathways into the Vocational Degree section of the final report.  
Q6. Can you make a draft version of the report available? 
A. The Phase 2 report excerpts and appendices have been released on the website.  
Q7. With respect to the assessment/assessor competencies, do you have a mapping of the assessor competencies from the previous phases, or are you anticipating the education provider develops this? 
A. Feasibility planning (detailed in Phase 2) for staffing focuses on identifying the capability requirements and system supports needed to enable providers to deliver the Vocational Degree in Reliability Engineering. The qualification will operate within the established purpose and regulatory environment of the VET sector, where trainers and assessors are expected to demonstrate current industry knowledge and skill, vocational competence and the pedagogical capability required under the regulatory standards.
For full details, see the Staff and Technical Expertise section of the final report. 
Q8. Why was mining selected first when every automotive (car, truck, motorcycle) dealership has a Service Manager, who seems larger in volume, and who was represented in the selection process? 
A. An environmental scan and extensive research were undertaken across both the mining and automotive sectors, along with extensive stakeholder consultation throughout the feasibility Phase 1 of the vocational degree. The findings informed the role upon which the initial launch of the vocational degree would be undertaken. For further details, we invite you to view the opportunity and feasibility analysis undertaken in Phase 1, which is included on the Mining and Automotive Skills Authority (AUSMASA) website. This question was also revisited throughout the information session, which provided a list of both mining and automotive occupations, refined during the analysis process. 
For further details, please see the Phase 1 excerpts and the presentation recording. 
Also see Executive Summary – Confirmation of Discipline Focus: The Reliability and Testing Engineer section of the final report. 
Q9. How will entry and exit pathways work? 
A. The vocational degree report recommends flexible pathways for a wide range of learners, including trade‑qualified workers, technical officers, school leavers and mid‑career employees. The report recommends that entry be supported by RPL, foundation skills, and culturally safe transition arrangements so that learners can commence at an appropriate point and succeed at AQF Level 7. 
The report also recommended that learners who do not complete the full degree can leave with a statement of attainment, and graduates who complete the qualification can progress into applied professional roles and may articulate to higher‑education study (e.g. bachelor's honours or postgraduate programs), subject to provider recognition.  
For full details, see the Employment and Education Pathways section of the final report. 
Q10. You said 50% will be WIL – what does that look like? 
A. WIL is a planned, structured part of the degree in which learners build capability through real-world tasks under proper supervision and assessment. Consultation and initial implementation guidelines have detailed that it should be staged over 3 years: starting with workplace exposure and readiness, moving to supervised reliability tasks, and ending with more independent workplace projects. 
The report sets a baseline of at least one-third of total program time (≥30%) for WIL.  
For full details, see the Work Integrated Learning section of the final report and Appendix 8 – WIL Guidelines. 
Q11. Will there be set entry requirements for the vocational degree, such as needing a prior AQF qualification or technical experience, or is it possible that learners, including school leavers, could enter without a previous technical background? 
A. Entry pathways for the vocational degree are being designed in Phase 3. The findings from Phase 2 are detailed in the report and recommend principles to guide this work, including the need for flexible entry conditions, bridging support, and RPL for people with existing industry experience.  
For further details, see the Design Principles section of the final report.  
Q12. Do other skills councils already have AQF 7 Units of Competency? 
A. Developing AQF Level 7 Units of Competency within the VET system is a significant new development. Currently, no other Jobs and Skills Council has developed AQF 7 units. 
Q13. Do Australian Skills Quality Authority and AUSMASA have experience developing AQF 7 units? 
The Phase 2 report explains that the detailed AQF Level 7 Units of Competency will be developed in Phase 3. AUSMASA is currently undertaking a tender process for a consultant with extensive experience and specialist skills and knowledge in the development of quality AQF7 Units of Competency to partner with us throughout this project.  
Phase 2 included regulatory-readiness activities, with regulator engagement taking place as part of implementation planning. 
For further details, see the Methodology, Co‑design Approach, and Implementation Architecture sections of the final report.  
Q14. What is the timeline for this project? 
A. Please refer to our website for project timelines: Vocational Degree – Training Product Development. Vocational Degree Phase 3 – Training Product Development
Q15. Why was the decision made to focus on the mining sector and exclude the automotive sector? 
A. An environmental scan and extensive research were undertaken across both the mining and automotive sectors, along with extensive stakeholder consultation throughout the feasibility Phase 1 of the vocational degree. The findings informed the role upon which the initial launch of the vocational degree would be undertaken. For further details, we invite you to view the opportunity and feasibility analysis undertaken in Phase 1, which is included on the AUSMASA website. This question was also revisited throughout the information session, which provided a list of both mining and automotive occupations, refined during the analysis process. 
For further details, please see the Phase 1 excerpts and the presentation recording. 
Also see Executive Summary – Confirmation of Discipline Focus: The Reliability and Testing Engineer section of the final report. 
Q16. A mine site has 1 Reliability Engineer at most. The same mine site has likely 3 Engineering Superintendents and 1 Engineering/Maintenance Manager. You will have more numbers if you include these. I've never heard of a ‘Test Engineer’ on a mine site. 
A. Consultation with industry has revealed that mine sites often have reliability work spread across roles with different titles, such as Asset Health Engineer, Maintenance Engineer or Condition Monitoring Specialist. We repeatedly heard that while a site may have only one person formally titled a Reliability Engineer, the function itself appeared to have a broader application.  
For further details, see the Priority Job Roles and Applied Professional Outcomes section of the final report.
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