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Acknowledgement of Country

We acknowledge the Traditional Custodians of 
the lands on which we live and work. 
We acknowledge Traditional Custodians of 
Country throughout Australia and their 
connections to land, sea and community. 
We honour and respect their Elders, past and 
present, and extend that respect to all Aboriginal 
and Torres Strait Islander people.
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Workforce Plan 2024 – Interactive Webinar

Agenda
• Welcome and housekeeping (3 minutes)

• Introduction of panel members (4 minutes)

• Workforce plan high-level overview: focus on key themes and stats (15 minutes)

• Panel discussion and insights (20 minutes)

• Audience Q&A (15 minutes)

• Wrap-up, stay in touch, feedback and thanks (3 minutes)



Workforce Plan 2024 – Interactive Webinar
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 We hope you have had a chance to read the plan

 This is a 60-minute session
 This session will be recorded and distributed post-event via the AUSMASA website

 We have muted all microphones and turned off cameras centrally

 You can share your views and questions with AUSMASA via:
 Teams Chat – monitored by AUSMASA staff

 We ask you to respect other views and opinions
 You can leave the webinar at any time

 We will reach out to participants post-webinar to explore themes and feedback in greater detail

 We will be seeking feedback from you in relation to the format of this webinar

Welcome and housekeeping



Zane Hughes
Chair

Mining Strategic Workforce 
Advisory Panel

(SWAP)

Introduction of panel members
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Dr Gavin Lind
CEO

Mining and Automotive Skills 
Alliance

Jan Norberger
Director, Research and Impact

Mining and Automotive Skills 
Alliance



Workforce Plan 2024
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- 209 pages
- 41,000+ words

- 28 data dashboards
- 56 graphs, figures and tables
- 31 identified ‘Areas of Focus’ (17 mining, 14 auto)

Topics covered include:
o Higher education pathways
o Skilled migration and international students
o Industry culture and workforce diversity
o First Nations engagement
o Mentoring of apprentices
o Technological advancement
o Pay, role classification and scaffolding of 

learning
o Digitisation and automation



AUSMASA’s ANZSIC-based Workforce Plan Backbone 
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Mining Industry – Workforce Overview



Mining Industry – Workforce Overview



Workforce Plan Key Themes
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Mining Industry - Trends

Skills Shortages
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Mining Industry - Trends

Education Challenges
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• Degree enrolments in Earth Sciences and 
Engineering continue to decline

• Apprenticeship completion rates see almost 
one in 2 trainees/apprentices drop out:

- National average completion rate = 55.8%

- Automotive trades = 58%

- Mobile Plant traineeships = 58%

- Fixed Plant traineeships = 61%

• Trainer shortages



Mining Industry - Trends

Community Perception and Diversity
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Mining Industry - Trends

First Nations
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Mining Industry - Trends

Mining and Net Zero    |    Mine Closure
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Mining Industry - Trends

Culture and Wellbeing
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Mining Industry - Trends

Critical Minerals
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Mining Industry - Trends

• Modern mining is very high-tech (contrary to 
some perceptions in the community)

• Artificial Intelligence
• Autonomous operations
• Internet of Things (IoT)
• Robotics and drones

• New jobs created as a result:

• Autonomous Operations Controllers
• Cybersecurity
• Drone operation
• Systems Design
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Advanced Technologies



Panel Discussion and Insights

• Skills shortages in the mining industry, specifically attracting new talent.

• The transition to net zero and technological advancements.

• The need to upskill the industry with the right education and training support.
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Topics for discussion



Q & A

2024 Mining Workforce Plan Webinar



Provide Feedback
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Mining Industry

Workforce Plan 2024

Download a copy

AUSMASA

Workforce Plan 2024

Provide Feedback

AUSMASA

Workforce Plan 2024

Download a copy



Thank you

The M ining and Autom otive Skills Alliance (AUSM ASA) is a Jobs and Skills 
Council funded by the Australian G overnm ent Departm ent of Em ploym ent 
and W orkplace Relations.


